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1.0 Background 

The crane operator certification process in British Columbia is administered by the BC 
Association of Crane Safety (BCACS). Obtaining a crane operator certification is a WorkSafeBC 
requirement and requires registration and assessment. Assessment is both theory assessment 
(written exam) and a third party practical test (assessment). 
 
Newcomers to BC in the crane industry are employable once they are certified according to 
BCACS requirements. There are a range of crane operator certifications an individual may 
choose to qualify for. Matching prospective crane operators’ skills and experience to the 
appropriate crane classification will enable them to choose certification on a smaller crane type 
while working toward certification on a larger crane type.  
 
An individual already in BC and certified in one crane classification can also easily move up the 
ladder and obtain certification in a larger crane classification.  

2.0 Process 

1. The BCACS online process can be accessed pre-arrival by individuals with a crane 
operator certification to assist in understanding what level of certification they will be 
eligible for. 

2. The online process can also be accessed pre-arrival by individuals with crane operating 
experience and no certification from their home jurisdiction, to determine how to 
obtain the relevant BC crane operator certification. 

3. Crane operators currently certified in British Columbia can migrate to another crane 
classification taking into account the competency as evidenced by the current crane 
operator credential held, and experience demonstrated through use of the SkillRecord 
logbook app. 

3.0 Language requirement 

3.1 – Identify level of English required to qualify 

The Canadian Language Benchmarks (CLB) are a nationally recognized set of English 
language standards that provide a descriptive scale of language ability. There are 12 
benchmarks reflecting knowledge and skills ranging from basic to advanced. 
 
The required level of English proficiency to operate a crane in BC is CLB 7 for speaking and 
listening and CLB 5 for reading and writing. See Appendix 1.0 Canadian Language 
Benchmark for more details on each skill. 
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3.2 – Identify pre-arrival testing options for English proficiency 

Pre-arrival testing options for a required level of English proficiency are contained in 
Appendix 2.0 Government of Canada Backgrounder – Information for Applicants to the 
New Federal Skilled Worker Program. The International English Language Testing System 
(IELTS) administers one of the language tests approved by Citizenship and Immigration 
Canada (CIC) for federal skilled workers. See Appendix 3.0 International English Language 
Testing System (IELTS) and Appendix 4.0 Canadian English Language Proficiency Index 
Program (CELPIP) for more information. The three third-party language proficiency tests 
accepted by Citizenship and Immigration Canada are Canadian English Language 
Proficiency Index Program (CELPIP), International English Language Testing System (IELTS), 
and Test d’évaluation de français (TEF).   

3.3 – Specific language parameters related to BC crane trades 

 If the individual as a foreign skilled worker has been through the regular federal 
immigration application process, has a Canadian Language Benchmark (CLB) score of 7 
for speaking and listening and 5 for reading and writing, has been approved by 
Citizenship and Immigration Canada (CIC), and has documentation to live and work in 
Canada, then the alternative careers are an option, including certification in BC. 

 If the individual as a foreign skilled worker has NOT yet been through the federal 
immigration application process but is applying to fill a position as a candidate in one of 
the approved trades, the alternative smaller crane type careers may not be an option 
as they do not qualify as skilled trades, as defined by the federal government.  

 The province of British Columbia’s Provincial Nominee Program includes information 
and processes for the Federal Express Entry immigration route. Appropriate links are 
provided in Appendix 5.0 BC Provincial Nominee Program Including Express Entry. 

4.0 Prequalification 

4.1 – Identify pre-arrival screening and experience verification methodology 

Candidates will register with BCACS. As part of the registration process, candidates will be 
assigned a SkillRecord mobile logbook account. Candidates will be required to populate 
their SkillRecord logbook with the relevant experience required to support their 
application. 
 
If candidates are applying to challenge an apprenticeable crane certification, then they will 
also be required to complete the appropriate challenge application form. 

http://www.celpiptest.ca/
http://www.celpiptest.ca/
http://www.ielts.org/
http://www.francais.cci-paris-idf.fr/
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4.2 – Flowchart of projected applicant actions and information needs 

See Appendix 6.0 Crane Operator Certification Pathways for an initial flow chart illustrating 
the crane operator certification flow for both foreign skilled workers currently in their 
home jurisdiction and for currently certified crane operators wishing to potentially migrate 
to another crane classification in BC. 

4.3 – Gap analysis for possible credential migration 

Identify a crane operator credential and a method to facilitate adding an additional crane 
operator certification level for already BC certified operators. 

 A preliminary analysis indicated that it would be possible to deploy crane theory exams 
that would allow an already BC certified crane trainee/registered apprentice and/or fully 
certified operator to test and become certified as a crane operator in another 
classification. See Appendix 7.0 BC Crane Operator Classification Hierarchy which shows 
the structure of the laddered BC crane operator classification hierarchy. If operators wish 
to obtain a crane credential for a higher classification, then they can be gap tested for that 
credential. 

4.4 – Identify possible applicant process aids 

Candidate Manuals for each crane classification along with an overall Getting Ready Guide 
are available on the BCACS website (www.bcacs.ca). Additional aids were identified and 
produced that would be useful to foreign skilled workers. Specifically, math primers 
dealing with imperial and metric conversions, basic calculations such as rounding numbers, 
converting fractions to decimals, using the Pythagorean Theorem, and calculating sling 
tension were identified, along with videos showing key elements of a practical exam, and 
profiles showing a day in the life of a crane operator. A basic calculator guide was created 
that was also determined to be a need. 

5.0 Develop, deploy, test and evaluate the online candidate system 

The objective was to develop and demonstrate protocols, processes and tools that would assist 
foreign skilled workers to match to the appropriate crane operator trade in BC and also to allow 
currently certified BC crane operators to migrate to and obtain a crane operator credential for a 
different BC crane classification. 

5.1 – Develop applicant aids as appropriate 

A candidate will obtain an appreciation of the expected crane working environment, 
knowledge, and skills of the trade through taking the orientation quiz, reading the 
appropriate getting ready guide, viewing the practical exam videos, and reading “A day in 
the life of a crane operator”. 
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5.2 – Program pre-arrival module for screening and experience verification stage 

Pre-arrival screening and experience verification is an important step in recognizing foreign 
qualifications.1 This is accomplished through a combination of SkillRecord and the BCACS 
challenge application process and providing an experience profile on SkillRecord. See 
Appendix 8.0 BC Equivalency Process for Crane Operators from Other Jurisdictions and 
Appendix 9.0 Challenge Process for Experienced Crane Operators for an illustration of the 
process, visual mapping, and explanatory text. See Appendix 10.0 Verification and 
Screening for more information. 

5.3 – Link to national CertTracker (multi-jurisdictional viewer) 

 The CertTracker (multi-jurisdictional viewer) is a navigation tool for crane operators to 
determine where they can work in Canada with a given crane operator card. Appendix 11.0 
CertTracker (Multi-Jurisdictional Viewer) shows the home page and sample search results. 

5.4 – Pilot exam 

The tower crane operator trade was identified as the crane operator credential that would 
be used to enable an already certified BC crane operator to obtain an additional crane 
operator certification. It was determined that the best method to deliver the exam would 
be through online deployment. An online provider was researched and selected to deploy 
a tower crane theory exam online. BCACS generated and uploaded the appropriate exam 
to the secure test server. The online service provider selected for the pilot was A. Willock 
Information Systems in Vernon, BC.  
 
The test deployment capabilities of the system were tested and analyzed. The exam was 
deployed to and written by a BCACS industry subject matter expert (obtained 80%). This 
enabled an evaluation of both the mechanics of the online test and the accuracy of the 
exam form, marking, and a demonstration of the online item analysis capability. The 
conclusion was that with some minor modifications, this type of online delivery system 
would be appropriate and the results sustainable over time. See Appendix 12.0 Online 
Exam Home Page and Scoring Reports for an illustration of the online test deployment 
system as utilized.  
 

                                                      
1
 What is Foreign Qualification Recognition? 

Foreign qualification recognition (FQR) is the process of verifying that the knowledge, skills, work experience and 
education obtained in another country is comparable to the standards established for Canadian professionals and 
tradespersons. (A Pan-Canadian Framework for the Assessment and Recognition of Foreign Qualifications. An 
Action Plan for Better Foreign Qualifications Recognition. November 2014 – Forum of Labour Market Ministers) 
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6.0 Observations and suggestions 

1. Observation: Multiple choice exams are a barrier for candidates from various overseas 
jurisdictions 

 Suggestion: Develop a short online video on “How to prepare for and take a multiple 
choice exam”. 

 
2. Observation: Driver’s licences from a wide variety of jurisdictions are not accepted as 

equivalent in BC. 
 Suggestion: Provide the appropriate links for how to obtain a driver’s licence. 
 
3. Observation: It could be advantageous for candidates to receive training in their home or 

appropriate jurisdiction before arriving in Canada. For example, safety 
training, rigging training, and language training. 

 Suggestion: Research what online training would be advantageous and possible. Compile 
a list of the specific training that could be of benefit and provide on website. 

 
4. Observation: Before an individual has arrived, it may be advantageous for them to link 

with an appropriate immigrant assistance resource in the community.  
 Suggestion: Research and identify the appropriate immigrant assistance resource in the 

community and provide links. One organization performing this function in 
British Columbia is the Immigrant Services Society of BC (ISSofBC). See 
Appendix 13.0 Sample Immigrant Settlement Organization and Service 
Profile. 

 
5. Observation: An individual may decide to not pursue a career in the crane trade. 
 Suggestion: Have alternatives to explore available such as links to other relevant sites 

such as BC Jobs (https://www.bcjobs.ca/) and WorkBC 
(https://www.workbc.ca/).  

 
6. Observation: Cultural workplace challenges may exist 
 Suggestion: Research and identify the common cultural workplace challenges that exist in 

the crane and perhaps the construction industry. Design an online module 
for employers and the workplace. 

 
7. Observation: Workplace language may differ enormously from language from the 

community. 
 Suggestion: Research and compile simplified workplace language as used in the crane 

industry. 
 

https://www.bcjobs.ca/
https://www.workbc.ca/
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8. Observation: Working as a crane operator in British Columbia could be substantially 
different than working as a crane operator in their home jurisdiction. 
Challenges for a new immigrant could arise as a result. 

 Suggestion: Establish a settlement mentor list for the crane trade in British Columbia. 
 
9. Observation: Prequalification reduces qualification verification timeline and assists the 

out-of-jurisdiction candidate with determining the steps required to obtain 
full qualification. This in turn helps with the choice to proceed or not with 
this particular trade. 

 Suggestion: Continue to evolve the BCACS model to be able to deliver prequalification 
information and options prior to arrival in BC. 

 
10. Observation: The methodology to offer theory exams to candidates in their home 

jurisdiction would provide certainty to the candidate and save costs. 
 Suggestion: Implement crane theory exam(s) on a pilot basis in out of BC jurisdictions as 

part of an overall evaluation of online theory exam delivery options. 

7.0 Conclusion 

The targeted project outcomes encompassing an online pathway and process, illustrating 
primary and alternative careers for prospective immigrating and resident crane operator 
candidates was accomplished. However, this is just a starting point. The effort and process of 
evolving the system to meet the current and future needs of a given occupation is an ongoing 
process and activity.   
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Canadian Language Benchmark 
Excerpt from Canadian Language Benchmarks: English as a Second Language for Adults 
(http://www.language.ca/)  
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Minimum Language Threshold 

All prospective applicants to the FSWP should first determine whether they meet the new 
minimum language threshold: Canadian Language Benchmark (CLB) 7 or Niveaux de 
compétence linguistique canadiens (NCLC) 7 in all four skills (listening, speaking, reading, and 
writing). To prove language proficiency, a prospective applicant must take a third-party 
language test from an organization designated by the Minister and submit their test report 
along with their application to CIC. 
 
Language test results will be accepted by CIC for two years from the date that they were issued 
by the designated organization. 
 

 

 

 

 

  

Are any Federal Skilled Worker immigration applicants exempt from the 
mandatory language test? 
 
No, there are no exceptions to this rule. Each of the programs under Express Entry 
requires the submission of third-party language results. You will include the results 
of your test(s) in your Express Entry profile. Canada wants to assess all applicants 
against the same standards, no matter their language of origin, nationality or 
ethnicity. 
 
Even someone from an English-speaking country, who speaks English as a first 
language, would need to take the test. Similarly, someone from a French-speaking 
country, who speaks French as a first language, needs to take a test. 
 
Note: Completing an Express Entry profile is the first step to immigrate to Canada 
permanently as a skilled worker. Completing an Express Entry profile does not 
guarantee that you will receive an Invitation to Apply for permanent residence. An 
Invitation to Apply for permanent residence will be based on your score and rank in 
the Express Entry pool using the Comprehensive Ranking System. 
 
[source: http://www.cic.gc.ca/english/helpcentre/answer.asp?q=122&t=6] 

 

http://www.cic.gc.ca/english/immigrate/skilled/language-testing.asp
http://www.cic.gc.ca/english/immigrate/skilled/language-testing.asp
http://www.cic.gc.ca/english/helpcentre/answer.asp?q=122&t=6
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CIC-designated language testing organizations include: Canadian English Language Proficiency 
Index Program (CELPIP), International English Language Testing System (IELTS), and Test 
d’évaluation de français (TEF). 
 
Third-party language tests are scored differently by each of the three organizations. Here are 
the scores on each of the tests that correspond to Canadian Language Benchmark (CLB) 7 or 
Niveaux de compétence linguistique canadiens (NCLC) 7 or higher: 

English 

Canadian English Language Proficiency Index Program (CELPIP) 
An FSWP applicant must score at least 4L on the CELPIP-General test in each of the four skills to 
meet the minimum language threshold. 
 
A score of 4L on the CELPIP-General test corresponds to CLB 7. A score of 4H corresponds to 
CLB 8, and a score of 5 or higher corresponds to CLB 9 or higher.* 
(Note: the above information could not be correlated on the respective score charts and 
requires further clarification directly from the organizations involved.) 
 
International English Language Testing System (IELTS) 
An FSWP applicant must score at least 6.0 on the IELTS General Training test in each of the four 
skills to meet the minimum language threshold of CLB 7.* 
 
 
*Source: http://www.cic.gc.ca/english/department/media/backgrounders/2013/2013-04-
18.asp 
 

  

http://www.celpiptest.ca/
http://www.celpiptest.ca/
http://www.ielts.org/
http://www.francais.cci-paris-idf.fr/
http://www.francais.cci-paris-idf.fr/
http://www.celpiptest.ca/
http://www.ielts.org/
http://www.cic.gc.ca/english/department/media/backgrounders/2013/2013-04-18.asp
http://www.cic.gc.ca/english/department/media/backgrounders/2013/2013-04-18.asp
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International English Language Testing System (IELTS) 
IELTS, the International English Language Testing System, is an internationally recognized 
language test that is a secure, valid and reliable indicator of true-to-life ability to communicate 
in English for education, immigration, and professional accreditation.  
 
IELTS assesses all English skills—reading, writing, listening and speaking, and is designed to 
reflect how individuals will use English at study or at work. The IELTS test is accepted by over 
9,000 organizations worldwide, including schools, universities, employers, immigration 
authorities and professional bodies. 
 
IELTS is jointly owned by British Council, IDP: IELTS Australia and Cambridge English Language 
Assessment. 
 
IELTS provides two different reading and writing tests: “General Training” and “Academic”. 
Foreign skilled workers must take the “General Training” option. 
 
Registration and payment 
Applicants can complete an online application form or a paper application form and submit it to 
the nearest test centre. Payments must either be enclosed or made online. 
 
Test fees vary from country to country. The IELTS worldwide search tool shows fees in the 
candidate’s local currency, as well as additional information on terms and conditions of 
payment and cancellations. 
 
Test centres 
The worldwide search tool allows candidates to search for their nearest test centre by country 
and city. IELTS has more than 1,000 test centres and locations in over 140 countries. Test 
centres may be universities, colleges, or language centres. 
 
Test format 
There are four parts to the IELTS test: listening (30 minutes), reading (60 minutes), writing (60 
minutes), and speaking (11-14 minutes). The total test time is 2 hours and 45 minutes. The 
listening, reading, and writing tests are done in one sitting. The speaking test may be on the 
same day or up to seven days before or after the other tests. 
 
Test results 
Results will be issued by test centres 13 days after the test. Results will also be disclosed to the 
recognizing organizations specified on the application form or test report form. 
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Scoring 
The following charts show IELTS scores and the equivalent CLB level. 

 

 
[Source: http://www.ieltsessentials.com/results/ielts_for_canada.aspx] 

To find out more information about the registration or testing process, visit www.ielts.org or 
www.ieltscanada.ca.  

http://www.ielts.org/
http://www.ieltscanada.ca/
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Canadian English Language Proficiency Index Program (CELPIP) 
The CELPIP test assesses general levels of functional competency of the English language. The 
test is completely computer-delivered and consists of following components: 

 Listening 
 Reading 
 Writing 
 Speaking 

 
The CELPIP-General Test uses the English variety spoken in Canada. Individuals wishing to 
immigrate to and adapt to life in Canada relate more to understanding and using Canadian 
English than other varieties of English used in other comparable testing systems. 
 
Registration and payment 
Individuals can register online, by mail, or in person at the CELPIP office in Vancouver, BC. 
Accepted forms of payment include credit cards and money orders. 
 
Test centres 
There are 26 test centres across Canada. Locations are listed by province. 
 
Test format 
There are four parts to the CELPIP-General Test: listening (40 minutes), reading (60 minutes), 
writing (60 minutes), and speaking (20 minutes). The total test time is 3 hours. 
 
Test results 
Online scores are available in 8 business days, and hardcopy scores are sent approximately 4 to 
10 business days after scores are available online.  
 
With express scoring ($100 + tax), online scores are available in 3 business days, and hardcopy 
scores are sent approximately 3 to 4 business days after scores are available online. 
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Scoring 
The following chart shows CELPIP scores and the equivalent CLB level. 

 
[Source: http://www.celpiptest.ca/about-celpip-g/test-format-and-scoring/] 

 
To find out more information about the registration or testing process, visit www.celpiptest.ca. 
 
  

http://www.celpiptest.ca/
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BC Provincial Nominee Program Including Express Entry 
 
Express Entry 
http://www.cic.gc.ca/english/immigrate/express/express-entry.asp 
 
How Express Entry works 
http://www.cic.gc.ca/english/express-entry/index.asp 
 
Express Entry – What Employers Need to Know 
http://www.cic.gc.ca/english/pdf/pub/ee-factsheet-employers-en.pdf 
 
Business Immigration 
http://www.welcomebc.ca/Immigrate/About-the-BC-PNP/Investing-in-B-C.aspx 
 
Business Immigration Guide 
http://www.welcomebc.ca/welcome_bc/media/Media-Gallery/docs/pnp/Business-
Immigration-Guide_English_FINAL_for-Web.pdf 
 
Canada-BC Job Fund 
http://www.jtst.gov.bc.ca/cjfagreement/ 
 
 
  

http://www.cic.gc.ca/english/immigrate/express/express-entry.asp
http://www.cic.gc.ca/english/express-entry/index.asp
http://www.cic.gc.ca/english/pdf/pub/ee-factsheet-employers-en.pdf
http://www.welcomebc.ca/Immigrate/About-the-BC-PNP/Investing-in-B-C.aspx
http://www.welcomebc.ca/welcome_bc/media/Media-Gallery/docs/pnp/Business-Immigration-Guide_English_FINAL_for-Web.pdf
http://www.welcomebc.ca/welcome_bc/media/Media-Gallery/docs/pnp/Business-Immigration-Guide_English_FINAL_for-Web.pdf
http://www.jtst.gov.bc.ca/cjfagreement/
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Foreign Skilled Worker applying from out of country 

 
 

Trainee/registered apprentice and/or certified mobile crane operator and/or other candidate applying for tower crane 
operator certification 

 
  

Apply for 
applicable Level B 
Trainee Certificate 

Pass applicable 
theory test 

Complete work 
experience in BC if 

applicable 

Pass applicable 
practical 

assessment 

Meet pre-
qualification 

requirements 

Register with 
BCACS and submit 

appropriate 
application 

Pass applicable 
theory test 

Complete work 
experience in BC if 

applicable 

Pass applicable 
practical 

assessment 
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Alternative careers pathway 

 

Getting Ready 
Guides 

 
 
 
 
 
 
 

Math aids and 
calculator 

guide 

Rejected 
 
 
 
 
 
 
 

Transferable 
experience to 
lower crane 

classifications 

SkillRecord –  
most recent 

month of work 

Challenge 
application 

Overs 
English score Verify Theory Practical 

Boom Truck Unlimited – Lattice Friction 

Unders Register 
Choose crane 

type 
Go to Fulford Online quiz Practical 

Level B 

BC Crane Operator Exam 
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APPENDIX 7.0 BC Crane Operator Classification Hierarchy 
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BC Crane Operator Classification Hierarchy 
 

 

  

BCACS ITA 

Note: Operators 
certified for a specific 
crane type are also 
certified to operate 
other crane types 
indicated by the 
arrows. 

Stiff Boom 40 
Tonnes and Under 

Folding Boom 22 
Tonnes and Under 

Hydraulic 20 
Tonnes and Under 

Stiff Boom 20 
Tonnes and Under 

Folding Boom 10 
Tonnes and Under 

Lattice Boom  
Friction 

Hydraulic Unlimited 
Tonnage  

(over 80 tonnes) 

Hydraulic 80 
Tonnes and Under 
(over 20 up to and 

including 80 
tonnes) 

Folding Boom 
Unlimited Tonnage 

Lattice Boom 
Hydraulic 

Stiff Boom  
Unlimited Tonnage 
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BC Crane Operator Classification Hierarchy (Cont’d) 
 

 

 

 

 

 

 

 

  

Self-Erect 

Tower 
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APPENDIX 8.0 BC Equivalency Process for Crane Operators from Other 

Jurisdictions 
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BC Equivalency Process for Crane Operators from Other Jurisdictions 
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APPENDIX 9.0 Challenge Process for Experienced Crane Operators 
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Challenge Process for Experienced Crane Operators 
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APPENDIX 10.0 Verification and Screening 
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Verification and Screening 
BCACS has used the SkillRecord system since 2010 to assist operators in accurately logging work 
experience online and in delivering administrative services, including the verification of out of 
jurisdiction work experience of candidates from jurisdictions whose certification system is not 
recognized by BCACS. 
 
SkillRecord is a mobile logbook application designed and used by various organisations 
including trades and skilled workers. It runs on both iPhone and Android mobile devices as well 
as from a web browser.  
 
Candidates fill in the previous three months of operating and work experience. Verification by 
the employer for that time period is also requested. BCACS uses the resulting record as one of 
the components in the cross checking process to establish whether the candidate has the 
requisite experience required to move onto writing the BC Crane Operator Exam. 
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APPENDIX 11.0 CertTracker (Multi-Jurisdictional Viewer) 
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CertTracker (Multi-Jurisdictional Viewer) 
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APPENDIX 12.0 Online Exam Home Page and Scoring Reports 
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Online Exam Home Page  
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Scoring Reports 
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APPENDIX 13.0 Sample Immigrant Settlement Organization and 

Service Profile 

 
 
 

  



WP007-2016   

 

Alternative Careers – Crane Operator Certification 30 MAY 16 50 

Sample Immigrant Settlement Organization and Service Profile 
Organization: Immigrant Services Society of BC 
(the following information is excerpted from www.issbc.org) 
 
Background  
Since 1972, we’ve been providing a variety of support services for immigrants and refugees to 
help them get settled, find careers and learn all they need to know about starting their new 
lives in Canada. Through our dedicated staff, volunteers and community partners, we provide 
settlement, education and employment services for over 25,000 clients every year.  
 
ISSofBC is the largest agency of its kind in Western Canada, with targeted programs for 
refugees, women, children and youth, plus support services in over 45 languages. Our programs 
and services are available throughout Metro Vancouver, Squamish and the Okanagan. 
 
Settlement program – employment 
The Settlement Program-Employment provides immigrant, live-in caregivers and refugee 
newcomers with information about BC’s job market, guidance and support on employment 
issues and connection to the broader community. 

 Help building a realistic career plan and identifying potential barriers 
 Referrals to employment resources, programs and training 
 Information on community events, workshops and career fairs  
 Help with researching labour market and your employment options 
 Support with creating targeted resumes and cover letters 
 Coaching on interview techniques and job search strategies 
 Help understanding hiring practices and BC employment customs 

 
Career mentoring 

 Workplace culture, practices and standards in your industry 
 Professional development and licensing procedures 
 Networking and job search tips 
 How to make career related decisions 
 How to prepare for targeted jobs 
 How to communicate effectively in the Canadian workplace 
 How to build confidence and advance your career 

 
  

http://www.issbc.org/
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Language instruction for newcomers for employment (LFE) 
LINC for Employment (LFE) also readies clients for competency based assessments necessary 
for Foreign Qualification Recognition. 
 
LFE is offered in two separate programs at ISSofBC. 
 
LFE 5/6 (offered at CLB 5/6) – LFE 5/6 will teach you workplace English, an understanding of 
Canadian workplace culture and the skills to build an online ePortfolio to represent yourself to 
an employer. Guest speakers will also help you learn more about the Canadian work 
environment and employment standards. 
 
LFE 7/8 (offered at CLB 7/8) – LFE 7/8 follows a more challenging curriculum designed for 
internationally educated professionals and skilled workers. If you’re interested in pursuing a 
professional career in Canada, this program will teach you appropriate job search methods and 
help you create an online ePortfolio to represent your skills to employers. LFE 7/8 also teaches 
you workplace English and soft skills for a Canadian work environment. You will have the 
opportunity to conduct research and information interviews in your field of interest. 
 
 
 
 

 



 
 

 

 

 

 
 
 
 
 
 

 
 

 
 

BC Association for Crane Safety 
595 Burrard St 

PO Box 48883 Bentall 
Vancouver, BC  V7X 1A8 

Tel: 604-336-4699 
Fax: 604-336-4510 

Web: www.bcacs.ca 
Email: info@bcacs.ca 
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